Top five tips for applying
for a teaching role
by The Education Network

In our ‘Top 5 tips for appying for a
teaching role’ Clint McKellar from
our Newcastle office provides advice
to prepare you, before you apply for
a new post and informs you about
the type of recruitment agencies
you should be using.

Not only is Clint a teaching recruitment
specialist, he is also a qualified primary school
teacher, so you’re getting great insight from a
man that has quite literally been there, done
that (and he says he’s even got the t-shirt too!)

Tip 1: Where do you start?
First of all, have you clearly outlined your
relevant experience, qualifications and
capabilities on your CV?
It sounds obvious, but it’s amazing how many
people contact agencies without their CVs
being up-to-date and ready to send at a
minutes notice.
Scrap irrelevant information; if you want to be
a Primary Teacher, the 3 weeks work
experience in the local health club when you
were at school is of no relevance.
If you don’t have your CV up to date and don’t
know it inside out, there is a greater chance
you will under sell yourself when you make that
first call to a Recruiter.
Being prepared is key!

Tip 2: Permanent, Part-Time or
Supply?
Set yourself a goal. What role are you
looking for now? One that will support you in
the future? How will this help with your
development?
Many people hold out for a permanent position
from the off, but day-to-day supply gets you
into the work-place, keeps you up to pace with
current classroom strategies and is most likely
to be extended into long-term placements.
If you’ve got a goal, think what you can do to
make yourself most appealing to employers
when speaking to them; speak calmly,
politely and include key vocabulary that will
make them pay attention.

Tip 3) How do I choose the right
recruitment agency?
Find a specialist education agency – there are
lots of Recruitment Agencies in the UK placing
Teachers into schools, not knowing anything
about the school, policies, curriculum or
behavioural management strategies. You need
to be supported in your placement.
A good education recruitment agency will have
a good relationship with the school and will
have worked hand in hand to understand the
needs of the role, the requirements of the
children and preferences of the teacher.
They should be able to walk you through the
interview and recruitment process and be able
to answer (or get answers) for any question you
may have.
(Did we mention we do all
of the above and more?)

Tip 4) Are they APSCo Compliance +
certified and how does that help?
A specialist education recruitment agency
should have also achieved the Compliance+
standard.
That means the recruiting agency has gone
beyond the statutory safeguarding standards,
aiming for excellence in competency selection
and service quality.
This raises the bar, as it also means the school
themselves know what they want – a higher
calibre recruitment partner to support them.
That gives you an indication they are serious
about recruiting securely for all parties and
beneficiaries.
To meet Compliance + requirements,
recruitment companies will be audited
annually and must show continual
improvements in a number of key areas.

Tip 5) What is the process once I have
registered with an Education
Recruitment Agency?
At The Education Network, we follow our
quality checking and suitability process.
When you register your CV with us online, we
will identify your qualifications, experience and
teaching role preferences (Full Time, Part, Time
or Supply).
On approval, we will then contact you by phone,
have a quick chat and if required, email you our
Application Form.
You would be asked to bring it with you to interview with one of our Recruitment specialists,
where we get to find out more about you and your
goals.
It’s easy to get stressed about this… be yourself; it isn’t an interrogation, it’s relaxed and an
open two-way conversation so that we look for as
many roles as possible that we can match you to.
We then complete required security and safety
checks, including DBS (Disclosure and Barring
Service) and qualify required paperwork and
complete before placing you into a teaching role.

Bonus Tip 6) It’s two way relationship!
Here’s an extra tip to be mindful of…
When looking for a new teaching role, it shouldn’t
all be a one way process.
As much as you should prove yourself and your
potential to a recruiter, they too should demonstrate
that they will work hard for to you, to put you in the
right position, at the right place and time.
A good education recruitment agency will support
you and have other activities and resources
available, that benefit and develop you.
Look for an agency that is active in supporting local
communities, has its own vision and mission
statements and crucially, a great reputation in the
education sector.
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